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rom the President: 
nk you so much for joining us at our first dinner meeting of the year.  The atmosphere 
 one of relaxation and enjoyment, with the art on the walls, the wonderful singing of 
e Chick Band”, the great food and our excellent speakers.   
 next meeting is going to focus on Conflict Styles and how to use them correctly in 
iness and family settings.  The PINCH model is a new tool I discovered recently at 
agement school, that I have been trying to use to help with conflict resolution.  When 

ple first start to work or live together, they usually spend some time communicating their 
ectations.  This usually results in some agreement about how they will proceed and what 
 can expect from one another. A period of stability is usually next, because each party 

 predict behavior of the other in most situations. 

s threatened.  These changes can be work related or personal in nature, such as money 
amily.  We call these unpredicted behaviors “pinches”, because they produce an 
 of one or both parties.  People don’t usually complain about a pinch, because it is 
y of confrontation.  The problem is when a number of pinches build up and disrupt the 
isruption is not dealt with, then a crunch occurs and all work stops or family harmony is 

f the relationship.  The only workable solution at this point is to start at the beginning – 
rms and work back to stability.  This is often a very, painful process. 

o “share pinches” when they first happen and take a quick trip back to expectations.  
n.  So, they next time you feel a twinge or uncomfortable with your family member, your 
u about a pinch I just felt.  Share the pinch theory with them.  It might make things just a 

pernickel's Fest Haus in October.     Susan L. Floyd 

eting 
 29, 2002 
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Titusville, FL 

 Dinner 

 Proesel 
 use them correctly 
mily settings” 

nnie McFadden 
ksc.nasa.gov 
476-4211  
, October 24th . 

tion call  
-9928 (cell) 

Buffet Meal: 
Beef Goulash, Chicken Marsala, Rotini Noodles,  
New Potatoes, Green Beans, Stir Fry Vegetables 

Dessert: Assorted strudels and assorted mini torts 
 

Bread, and soft drink, coffee or tea will be  

served with the meal. 

Cold appetizers during the social time. 
 Cash bar for beer and wine. 

 
Cost: $20 for members and $10 for SWE Students 

Send your check to SWE-SC at   
P. O. Box 1297 Cape Canaveral, Florida 32920 

  
Note that all reservations not cancelled by three working days 

before the meeting must be paid for. 
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Here is part of the President’s message and diversity 
discussion at the September meeting.  
 
Welcome to the first SWE meeting of the year.  
Tonight we will be enjoying a relaxing evening that 
focuses on balancing the many demands we have on 
our lives.  As you enjoy our music, and the paintings 
in the restaurant, reflect on these other important 
events that are taking place in September. 
 
 
1) We will all always remember 911 – the lives that 
were lost and the heroes that were made. 
 
 
2) Friday, September 20th was National Prisoners of 
War/Mission in Action Recognition Day.  We need 
to remember the many Americans, of many different 
cultures, races and creeds that are being held or 
missing in action in order to defend our liberties. 
 
 
3) Labor Day was September 2 – the first Monday in 
September is a creation of the labor movement and is 
dedicated to the social and economic achievements 
of American works.  It constitutes a yearly national 
tribute to the contributions workers have made to the 
strength, prosperity and well being of our country. 
 
 
4) September 6 - Rosh Hashanah begins. On Rosh 
Hashanah, Jews all over the world gather in 
synagogues to celebrate the day HaShem created 
Adam and Khavah (Eve), the first humans. 
 
 
5) September 8 – one of my favorites, Grandparent’s 
Day.  In 1970, a West Virginia housewife, Marian 
Lucille Herndon McQuade, initiated a campaign to 
set aside a special day just for Grandparents.   
Through concerted efforts on the part of civic, 
business, church, and political leaders, this campaign 

expanded statewide. Senator Jennings Randolph (D-
WV) was especially instrumental in the project.  
The first Governor Arch Moore proclaimed 
Grandparent’s Day in 1973 in West Virginia. Also in 
1973, Senator Randolph introduced a Grandparents 
Day resolution in the United States Senate. The 
resolution languished in committee. Mrs. McQuade 
and her team turned to the media to garner support. 
They also began contacting governors, senators, and 
congressmen in every state. And they sent letters to 
churches, businesses, and numerous national 
organizations interested in senior citizens. In 1978, 
five years after its West Virginia inception, the 
United States Congress passed legislation 
proclaiming the first Sunday after Labor Day as 
National Grandparents Day.  President Jimmy 
Carter signed the proclamation. (September was 
chosen for the holiday, to signify the "autumn years" 
of life.) Today this event, begun by only a few, is 
observed by millions throughout the United States. 
 
 
6) Yom Kippur began September 15.  Yom Kipput – 
beginning at sunset on the evening of the 10th of 
Tishrei, Jews all over the world do not eat or drink 
for 25 hours.  
 
 
7) September 15 to October 15 is National Hispanic 
Heritage Month.  Today, according to the U.S. 
Census Bureau, more than 27 million people in the 
United States are of Hispanic origin.  
 
 
8) Today (September 23) is the first day of Autumn.  
Relax and breathe in the cool air. 
 
 
Hint:  At our next meeting we will be 
playing a diversity game at your 
tables for prizes.  The facts above will 
give you an idea of what the diversity 
game for October might look like. 
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From the Vice President /Professional Development -Connie McFadden & Jamia Brogan
 

Don’t Ask Me Where 
I’m Going; I’m Busy 

Driving. 

 

Does Your Life Have a 
Map? 

Recently, I attended a class given by my manager 
entitled “What Matters Most”.    Did you know 
people spend hours planning for their vacation but 
many people travel through the time of their lives 
without a destination, without a plan and without a 
purpose?   
 
With planning, we can significantly increase the 
value of our journey through life.  We gain control 
over its progress and freedom over our options.  
With a plan, we can choose the outcomes that we 
want and the actions that increase the likelihood of 
their occurrence. In total, planning increases the 
efficiency and the effectiveness of our lives.  It’s like 
having a blueprint for success.  This plan consisted 
of 5 steps, outlined below.. 
 
Step 1:  Identify values.  Make a list of everything 
that you consider important in your life.  Your list 
might include family, friends, fame, faith, success, 
career, wealth, and prestige.  Write each item on a 
separate index card. 
 
Step 2:  Develop Principles.  Write a statement that 
describes how you will apply each value to you life.  
For example for “family”, you may write, “I will 
love, honor and respect my family. I will help them 
achieve success and will treat them with kindness 
and dignity”. 
Be careful,” because as engineers we may feel stuck 
because we want to build the best possible 
foundation for our life plan.  We need to recognize 
that any plans are simply rough drafts based on the 
information we have available at the time.  As we 
travel through our lives, we learn more, change our 
priorities and sharpen our perception. Just jot down 
any idea, even if incomplete, inaccurate or 
impractical, it is easier to revise than to create.”(a) 
 
Step 3:  Create A Mission.  After writing your 
valves and principles, review them, and look for an 
overall theme.  It may help to sort them in order of 
priority.  What do the most important values tell you 

about the direction for your life?  What one thing do 
you want others to think about when they hear your 
name?  What legacy do you want to leave?  The 
answer to theses questions is your personal mission.  
Write it down.  Keep it simple such as my personal 
mission is to “make the world a better place.”  My 
business mission is to “create success.”  Make this 
statement excite and motivate you. 
 
Step 4:  Set Goals.  This step in planning is to 
identify goals that fulfill your personal mission. 
Goals are achievement milestones in your journey 
through life.  Start writing goals by making a list of 
everything you want to do within the next six 
months (immediate goals), the next three years (short 
term goals), and the rest of your life (long-term 
goals).  Set goals for everything including career, 
personal, and retirement.   Next prioritize your goals 
in terms of how well they contribute to your personal 
mission and your values.  Use the following criteria.  

•  A= Must Do 
•  B = Want to Do 
•  C = Would Like to Do 

 
Allocate your time and energy based on the 
importance of your goals.  Spend the most time on 
your top priority goals and the least time on the rest.  
 
When you set goals, use the popular SMART 
acronym to make sure that your goals lead to 
success.  Effective goals are: 
 
• Specific.  Include enough detail so that someone 

else could explain your goal to you. 
• Measurable.  Include numbers to monitor 

progress and tell when the goal is complete 
• Achievable. Make sure the goal can be 

accomplished. 
• Relevant.  The goal should relate to your life or 

business mission. 
• Time.  The goal must include a deadline or a 

rate. 
 
There are two types of goals – achievements and 
actions. 
 
All planning must reduce to goals for actions that 
produce the desired achievements.  For example, if 
one of your achievements goals is to retire with 
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enough wealth to be self-supporting, then you must 
identify action goals that cause this to have. 
 
Step 5.  Make Plans.  Plans are the instructions that 
tell you how to accomplish your goals.  They show 
the steps that you must take to realize your dreams.   
Many engineers excel at detailed planning and we 
should apply these same techniques to our life plans.  
If appropriate, develop checklists, flow charts or 
Gantt charts to help organize and manage your tasks.   
 
A few other tips work for both large and small plans.   
Plan backwards - start with the last step and plan 
toward the beginning. 

Set milestones or checkpoints to monitor and 
manage your progress. 
Budget time for each step the way you budget 
money. 
Review and revise plans frequently.   
 
If you apply this process, you will find that you 
travel through life to destinations that matter and that 
puts you in control of your success.   
 
 
 
 (a)Steve Kaye, Manage, September/October 2001 
 
 

If you have any professional development suggestions or specific topics you would like, please contact Connie 
McFadden at McFadCl@kscems.ksc.nasa.gov 
 

Membership Committee News---From Judy Kersey
 
Welcome To Our Latest New Members!  
 
Mary Folsom BS in Architecture from Catholic 
University and owns her own business (Scheduling 
Out Solutions) doing construction scheduling for 
large projects.  She has done scheduling for major 
theme park ride and show installation projects. 
Diane Hufault works for Boeing as a 
Software Systems Integration and Test 
Engineer.  She has an MS in Electrical 
Engineering from University of Southern 
California and is a registered PE. 
Kristin Marczak has a degree in Chemical 
Engineering from the university of 
Alabama and has been a SWE member 
since 2001.  Until recently she was working in New 
Orleans.  She is now in at the University of Kent in 
Canterbury, England, and will be there 
approximately one year for her MBA as a Rotary 
Club Ambassadorial Scholar. 
Lynne Schaeffer  has an MS in Construction 
Management from the University of FL and a BS in 
Math.  Until recently she has been working as a 
project manager in major construction at the Orlando 
International Airport. 
Sandy Walsh has joined as a student member.  Sandy 
is pursuing her degree in engineering at BCC/UCF 
while working for NASA.  She and her two 
daughters live in Port St. John. 
 
 

Other Member News: 
Goodbye to …... 
Claribel Solis has moved to Mt. Laurel, NJ and is 
working for a company called Tech-Tran Corp. 
 
Orientation Meetings 
We had good turnout at the two Orientation 

Meetings with eight members and three 
prospective members attending.  (All three 
prospective members have submitted their 
applications to join.)  Everyone expressed 
enthusiasm over supporting the events and 
programs planned for the year.  The next 
Orientation Meeting is planned for early 
November. 

  
Membership Program Awards 
Did you know that you are entered into a drawing 
each time you sponsor a new member?  All you have 
to do is fill out your name and section on the bottom 
of the first page as “sponsor” and your name is 
entered.  This year the prize is a laptop computer.   
In addition, the section is sponsoring another 
drawing for a gift certificate for dinner a local 
restaurant.  To qualify, you must bring a guest to a 
dinner meeting who subsequently joins Space Coast 
Section.  The drawing will be held in May. 
 
If you have news you would like to share with others about 
yourself or another SWE member, send it to Judy Kersey   
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September Meeting Review and Follow up Article-Judy Kersey

Those of you who missed the meeting on September 
23, passed up a chance for good networking in a 
beautiful environment with terrific entertainment.  
The setting was tropical Mangroves Restaurant in 
Cape Canaveral. We basked in the hand painted 
murals and three-dimensional artwork. (We even had 
to tour the men’s room to see the mermaid.)  On 
display for sale were artworks by Vern Mattiolli, the 
mural artist.  The unexpected entertainment for the 
evening was provided by two local women, named 
“The Chick Band.” They provided song and music 
throughout our social time and dinner. The food 
provided by Mangroves was excellent  
 
 A panel of speakers addressing Family Issues 
followed dinner.   Donna Waln of Boeing began 
with discussions of some of her experience in 
dealing with 2 small children, particularly when 
faced with a decision to take on a manager’s position 
with Boeing.  Donna told us not to try to be super 
women—get help.  Ask your boss to change your 
schedule if you need it.  Remember that your boss 
either has a family or been part of a family.  Donna 
has a supportive and helpful husband enabling a 
balance of work and family.  She found that her 
husband desired more time together and they started 
alternating nights out with a friend who also has 
children.  By trading babysitting time, each couple 
has an opportunity for a night out, while the kids are 
equally happy to have company. 
 
Our second speaker was Patricia Bell works with 
the KSC Employee Assistance Program.  She echoed 
Donna’s statements about asking for help and  she 
discussed the availability  in most companies offer in 
helping with arranging elder care. 
 
Pat Houston of Boeing is an example of the 
“sandwich” generation.  Pat had an ailing mother-in-
law  and an eight-year-old grandson live with her.  
She discussed the importance of recognizing your 
priorities and sometimes having to trade off your 
career for family.  Pat has demonstrated this as she 
has worked up the line to director, but then took a 
manager position to allow her to spend more time   
with her grandson, which she considers to be one of 
the great joys of her life. 
 

During a question and answer period, Rose Johnson   
pointed out that with no family living close, and as a 
single woman, she still has the desire to nurture.  She 
reaches out to friends with children to volunteer to 
baby sit or go on special outings.  She pointed out 
that like most grandparents, when the day is over, 
she gives the children back to their parents. 
 
Another of the questions discussed was how to 
choose a school for your child.  To add further to this 
topic, below is an article in this newsletter on tips for 
choosing a pre-school. 
 

Choosing a Preschool 
While flying on American Airlines recently I came 
across an article titled “Is Preschool Play?” by Tracy 
Staton in the AmericanWay Magazine.  The article 
discussed the importance of preschool in the 
development of children and preparing them for 
school.  Recent studies have shown that children 
make some of their greatest strides in learning before 
they enter school.  Head Start has begun 
emphasizing the need to start preschool at 3 to 
maximize the effectiveness of a preschool program. 
However, it states, there are two approaches to 
teaching in preschools today: 
Structured classes where the teacher directs the 
work, typically characterized by tracing letters or 
coloring pictures, along with memorization, drills on 
academic skills and repetitive work at a desk. 
Unstructured “self initiated” classes where children 
have a variety of choices and are encouraged to be 
creative and experiment. 
While the first approach tends to produce children 
who can outperform the students in the second class 
in first grade intellectually, after the first year they 
didn’t perform as well in language or creativity and 
in the long run the children in the “self initiated” 
programs were more academically successful.  So if 
you find a preschool program that appears to just be 
“play”, this may be the better program.   
 

The complete article is available on-line at 
www.americanwaymag.com (select the Sept. 1, 2001 

issue and then the Lifestyle feature article.)  It 
suggests how to evaluate preschools and how to play 

to increase a child’s development.
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Career Guidance News--Barbara Hoelscher

Introducing Girls to Engineering 
Workshop (IGEW) 

 
 

 
 
Module Leaders Needed 
Plans are falling into place for our workshop 
scheduled for January 25.  We still need a few 
more Workshop Module leaders though.  As a 
Module leader, you would be responsible for 
leading the discussion and activity on the day of 
the event (with 2-3 assistants), identifying any 
logistics requirements for the module (materials, 
equipment, room requirements, etc.)  Judy 
Kersey, as overall Module Coordinator will be 
helping with obtaining equipment and supplies as 
well as assigning rooms.  She also has lots of 
material to draw upon to plan your module.  Here 
are just a few of the topics to choose from: 
� Balloon Rockets 
� Design & Build a Roller Coaster 
� Bottle Rockets 
� Alkaseltzer Rockets 
� Building structures from marshmallows & 

toothpicks 
� Tie Dye – either red cabbage or permanent 

markers 
� Water Quality 

If you have any ideas of your own, we would love 
to hear about them.  If you belong to another 
technical society, check with them, they may have 
material already developed for use.  If you are 
interested in leading one of these or any other 
workshop module, contact Judy Kersey 
(judy.kersey@swe.org or call 783-4644). 
 
If you would like to volunteer to assist with this 
outstanding program in some other way, contact 
Kara Floyd at karafloyd@cfl.rr.com 

Got Some Goodies for IGEW? 
Not interested in working directly with the girls?  
We have lots of other opportunities.  Does your 
company have small give-away promotional 
items?  We will be preparing registration bags for 
the girls and would like to include a variety of 
items varying from pens and pencils to fun stuff 
like the “Boeing Bees” distributed at Space 
Congress.  We anticipate 400 girls registering but 
will accept smaller quantities of items also.  We 
also need door prizes.  These will be items of 
varying value that would be of interest to girls in 
3rd – 9th grades.  It can be something functional 
like a notebook, pen set, book or clock to 
something frivolous.  Contact Connie McFadden 
(jefcon4@msn.com) if you can get your company 
to donate some “goodies.”   
 
Women in Engineering for Middle School  
Pat Houston spoke at the first meeting of the 
"Women in Engineering for Middle School,” 
program initiated by Middle School Science 
teacher Mary Owens at West Shore.  Pat gave a 
general overview of engineering, educational 
requirements, salaries, type of work, and 
discussed the coveted status of an engineering 
degree for post-graduate colleges (law and 
medical schools).  She said she barely had enough 
time, and was impressed that the girls were 
interested and asked a lot of questions.  The time 
goes fast.  Mrs. Owens specifically asked for 
someone to discuss Lasers and Infrared 
technology.    
The girls meet in the classroom from 2:33 - 3:15 
on the following Tuesdays through Christmas.    
    9/10 (Pat Houston) 
    9/24 (Kelly Swartz)     
    10/8 (Kim Page) 
    10/21     
    11/5 (Barbara Hoelscher) 
    11/19 (Brenda DiSanto) 
    12/3 
    12/10 
 Pat is looking for SWE and prospective SWE 
women to visit the classroom with a project or 
motivational discussion.  If this is for you, call Pat 
at 861-4724 or 433-0369 or email to 
Patricia.Houston-1@ksc.nasa.gov. 
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LEGO League Team News--From Susan Floyd     

The Space Coast SWE sponsored LEGO League 
Team from Central Brevard held its first meeting on 
September 29, 2002.  This year's team consists of 6 
girls and 4 boys, ages 9-14.  We also have two seven 
year-old girls that are honorary members -- exposing 
them to the wonders of Lego Robotics at a very early 
age.  This year's challenge is called "City Sights" and 
it involves learning how robotic technology can be 

applied to different cities across the world as well as 
building a robot to compete in challenge matches.  
Our team renamed themselves to the "Eiffel 
Towers", or E.T., and decided to study the city of 
Paris.  Next month we will feature the northern Lego 
Team SWE sponsors to learn their new name and 
what their plans are for the year. 
 

 

Coach Charlie Floyd working with his new team.   The section is also sponsoring a second team 
with seven girls which meets in Mims, 
coached by James Engle. 

 
If you would like to get involved, contact one 
of the coaches.  Don’t want to commit to 
meeting weekly?  You can still support this 
program by volunteering to help with the 
Sunshine State Tournament to be held at FIT 
on January 18.  Contact Judy Kersey for 
more information. 

 
 
 
 
 
 

The E.T. LEGO League team begins to study Paris 

 
            A LEGO Robot in Action        
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SWE National News--Kathleen F. Harer-- Section Representative     
  

           
 

 
  
 
 
As you are probably aware, the SWE National 
Conference is schedule for October 9-12, 2002 in 
Detroit.  Those of you who have attended a National 
Conference know what a positive experience it is, 
making contact with old friends, meeting new ones, 
attending a large variety of technical and 
professional development sessions, participating in 
seminars for CEUs, going on the many tours offered 
and generally having a great time.   
 
What some of you may not know is that the National 
Conference is also the time the Council of 
Representatives (on which I represent Space Coast 
Section) meets to discuss the business of the Society.  
This year, there are two important issues that will be 
debated at the Council meeting.  Both of them affect 
all of us members.   
 
The first is a major reorganization of the Society.  
After years of debate on how to address where we 
are going as an entity in the 21st century and how 
best to be organized to meet these new challenges, 
the Society is proposing to re-vamp its Board of 
Directors.  Some of the highlights of the changes 
include the following.  First, the proposed Board 
would no longer have Regional Directors on it but 
would have a VP of Regions to represent regional 
needs.  At the last Council meeting, the body voted 
to establish a Speaker of the Council position.  The 
Speaker would also be a member of the new Board.  
Finally, there are provisions for electing outside 
directors to help get an independent view of issues 
facing SWE.   
 
Draft proposed bylaws for the reorganization can be 
found on the SWE website by going to 
http://www.swe.org/SWE/cor.htm 
 (or, if you have trouble with that link, go to 
www.swe.org, hit the Inside SWE button, then go to 
Council of Representatives Meeting once you are on 
the Inside SWE page, where you will find the 
bylaws).  Several members of the Section have 

reviewed the proposed bylaws and provided 
comments formally to SWE on the proposed bylaws.  
All members are encouraged to do the same.  The 
comments provided by our section are available for 
review on our section website at 
www.spacecoast.net/spacecoast/swe 
 
The other major issue to be discussed at the Council 
meeting is a proposed increase in dues.  The dues 
have not been increased in many years.  The 
combination of inflation, implementation of new 
programs, moving more of the day-to-day functions 
to HQ staff and the current slow economy has all 
contributed to the decision that the dues need to be 
increased.  The discussion of this issue can also be 
found at http://www.swe.org/SWE/cor.htm.   

Proposed dues for FY 2004 would be $100 for 
members (up from $75), $25 for student members 
(up from $15), $40 for student upgrades (up from 
$25), and $50 for new graduates who didn’t upgrade 
as seniors but are in their first or second year out of 
school.  This latter will help the transition of recent 
grads who are just getting started in their careers.  In 
addition, there is a proposed $5 discount for dues 
that are paid early.   

And there is the option of Life Membership for a 
cost of $2,000 (Life membership is set at 20x dues) 
plus annual dues until the contract is paid off.  If you 
are a relatively young member of SWE and see the 
lifelong benefits of membership, this may be a 
serious option for you to consider.  Once the contract 
is paid off, a member does not owe dues every year.  
The $2,000 is used for HQ operational expenses.  If 
you are interested, it would be worthwhile to see 
about signing a Life Member contract this year while 
the cost is still $1,500. 

__________________________________________ 

 

Get ready now for the Holiday Social on 
December 17 at the Suntree Country Club. 
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SWE Space Coast Section Officers and contacts for FY 2003 
President: Susan Floyd 
(Boeing) (W) 861-9066 
susan.floyd@swe.org 

 
Vice President: Connie McFadden 

(Bionetics) (W) 476-4211 
mcfadcl@kscems.ksc.nasa.gov 

 
Secretary: DeAnn Sperber  

 (Harris) (W) 768-4846 
dsperber@harris.com, 

 
Treasurer: Kam Kersey 

(H) 783-4644 
kam.kersey@swe.org 

 
Section Representative: 

Kathleen Harer  
(NASA, Ret.)  (H) 799-4379 

kharer@myexcel.com 
 

Career Guidance:                     
Barbara Hoelscher (LM/USA, ret.) (H) 268-5888 

fax 383-2517 Barbara.Hoelscher@swe.org 

Professional Development: 
Jamia Brogan  (Lockheed) 

(W) 861-9059 
Jamia.Brogan-1@ksc.nasa.gov 

 
Membership: Judy Kersey 

(H) 783-4644  judy.kersey@swe.org 
 

Publicity/Newsletter Editor: 
Linda Hait (Boeing) 

(W) 867-0854 mhait@cfl.rr.com 
 

Newsletter Assistant: 
Karen Lineberger (USA) 
(W) 861-5486 (2nd shift) 

linebergerk@usasrb.ksc.nasa.gov 
 

CCTS Representative: 
Suzanne Calhoun (Nokia) 

Suzanne.Calhoun@nokia.com 
 

Scholarship: Donna Ware 
(LMTO)  (W) 476-3757, x329 

donna.ware@lmco.com 

Student Section 
Information 

 
FIT Student Sect President 

Davlyn Chin 
dchin@fit.edu 

 
FL Tech Faculty Advisor 

Dr. Maria Pozo de Fernandez 
(W)768-8000 X 8838 

mpozo@fit.edu 
 

ERAU Student Section President 
Amanda Pommer  

mandapanda2@juno.com 
 

UCF Student Sect. President 
Ann Marie Uskert 

swe_annmarie_ucf@engineer.com 
 

UF Student Section President 
Freda Zifteh 

fritolay@ufl.edu 

 
 Space Coast Section 2002 –2003  Events Calendar  

Date  Event Location (tent.) 
Oct 9-12 SWE National Conference Detroit, MI 

Sat, Oct 19 Executive Council Meeting Suntree 
Tues, Oct 29 Section Meeting Titusville 

Sat, Nov  Stained Glass Workshop (Central) 
Thurs, Nov 21 Section Meeting – with ASME or ASCE PAFB NCO Club 
 Tues, Dec 17 Holiday Networking Social Suntree CC 

Sat, Jan 11 Executive Council Meeting Merritt Island 
Tues, Jan 14 Section Meeting – Leadership Titusville 
Sat, Jan 18 State LEGO League Competition FIT, Melbourne 
Sat, Jan 25 Introduce a Girl to Engineering Workshop Merritt Island HS 

January Women Engineer of the Year Awards Judging Various 
Sat, Feb (several) Science Fair Judging Various 

Sat, Feb 8 Section Meeting & Tour – Environmental Brevard Zoo, Viera 
February Scholarship Judging Titusville 

Wed, Feb 19 Awards Banquet Rockledge CC 
Mar 20-22 FIRST Robotics Regional Competition UCF, Orlando 
Mar 14-16 SWE Region D Conference Mayaguez, PR 

Thur, Mar 27 Section Meeting – Women’s History Month Central 
Sat, Apr 12 Executive Council Meeting Cocoa Beach 
April 24-26 FIRST Robotics Competition  Epcot, Orlando 

Apr  Section Meeting – Tour of Enchanted Forest Titusville 
May  Section Meeting – Technical  Melbourne 
June End of year party – Pontoon Boat/Eco Tour Titusville 

Keep checking website (www.spacecoast.net/spacecoast/swe) for latest details and updates.
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The mission of the Society of Women Engineers (SWE) is to 
� stimulates women to achieve full potential in careers as 

engineers and leaders,  
� expands the image of the engineering profession as a positive 

force in improving the quality of life, and  
� demonstrates the value of diversity. 
 
The mission of the Space Coast Section of the Society of Women 

Engineers is to inform the community of opportunities open to 
women in engineering and to encourage women to enter and grow 

in engineering and the sciences. 
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